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Need Support with Equality, Diversity and Inclusion Needs?
Try Our Reasonable Adjustments End-to-End Service Today

What are Equality, Diversity, and Inclusion
(ED&I) Reasonable Adjustments?

Reasonable adjustments in the workplace are
changes or modifications made to accommodate
employees with conditions including, but not limited
to, neurodiversity or hearing impairments, ensuring
they can perform their job effectively. These can
include physical changes (e.g. accessible workspaces),
assistive technology, coaching or adjustments to job
Juties.

Why are they important?

The goal is to remove barriers and create an inclusive,
supportive environment, without causing undue
hardship to the employer, who are legally required to
make these adjustments under the Equality Act 2010
& Display Screen Equipment Regulations of 1992.
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Why work with us?

Our dedicated Specialist Advisors are available
to discuss individual requirements to recommend
Products and Services to address specific user
needs.

Use our Reasonable Adjustments Service to:

¥ Receive tailored advice from industry experts.

v' Do theright thing - create an inclusive work
environment.

v' Improve employee retention.

v' Boost productivity and empower employees
to work at their best.

v Improve employee morale and satisfaction.
v' Broaden your talent pool.
v' Enhance business reputation.

v' Ensure clear legal compliance with equality
and workplace regulations.

How the Service Works?

Step 1

Click the link and send individuals the
enquiry form to complete.

Step 2

Our Specialist Advisors will reach out to
individuals to discuss user requirements
and best-fit solutions.

Step 3

Your Reseller Account Manager will
provide a quote for Products/ Services
users need.
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